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Sh.Maqsood-Ul-Zaman, IPS

DIG NKR-Baramulla'

Sh. Ajaz Ahmad Bhat, IPS

CO-IRP-3'd Bn.

Sh. Ranjit Singh lamwal, IPS

SSP SecuritY VIP Tech'

Sh. Rajinder Kumar GuPta, IPS

AD SKPA-UdhamPur

Sh. Sanjeev Kumar Khajuria, IPS

CO-JKAP-4fi Bn.

HQ l&K Police,
Jammu

Dt

SincerelY,

(T/P)
DG-P

. ',' 250,1
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Kindly flnd enclosed herewith a copy of DO letter No'1201U 0312025'

Trgl25n Phase-III (MC[P) dated 24th March'2025' alongwith its enclosures (Joining

Instructions / Case Study format for 25th MgfP Phase-III) received from Dr' A

Srinivas, Deputy Director (MCIP) & Course Director' SVP' NPA-Hyderabad' regarding

the subject cited above, for favour of information and further necessary action'

Subject:-

Sir,

Encl:(-)Lvs

CC ^ , ---! 1oL/

]l princlpat Secretary to Govt' Home Department l&K'

ii. Director SKPA-UdhamPur

iii. ADG Armed-l&K.
iv. IG Kashmir Zone.

v. IG SecuritY-J&K.
vi. Dr. A Srinivas, Deputy Director (MCTP)' SVP'NPA-Hyderabad'

;i. -u;ilt 
s";tuii.v tb the Govt' Home Department J&K'

uiii. so(portat) PHQ / so (Gz) PHQ J&K lammu

AcceDtance of nominations for "25th Phase-III Mid Career Training

i'1""=I#r"';iucrpl, s.neo'r-eo to o" n"ro at sVP'NPA-Hvderabad
'riii 

zrtoq tzo2s t6 16/0s/2025- resardins



No' l20l t/03r202s-Trg-25sphase-ilI(McTp) ou,",t'ru*ch,2025
To

l. The Chief Secretaries & DGsp of Chandigarh, Delhi, Dadra andNagar Haveli and Daman and Diu, Jamrnu"& Kashmir, ArunachalPradesh, Assam, Meghalaya, Andhra pradesh, eif,ar, CirtatUrla.h,
!_ujarat, Haryana, Himachal pradesh, lt,,..f.t"nO, Kamataka, Kerala,Madhya Pradesh, Manipur, Nagaland, Rajasthan, Sikkim, f"iurg;u,Tripura, Unar pradesh.

2. The Chainnan of NTRO
3. The Director General, NIA4. The Director, Ccntral Bureau of lnvestigation (CBI), IntelligenceBureau (lB)
5. The Director General of Bureau of Civil Aviation Security. UdaanBhavan, New Delhi.

I The Secretary (R), Cabinet Secretariar, Road No.07, New Delhi_03.7. I'he Additional Secrerary (UT), MIIA, Norrh Block, CentralSecretariat. New Delhi.

Subject :- ('c ta nceofno ln ti ns r2 rh id-Ca
Pro mme Phasc- Isc edu to be

er Train ln
held fronl

2 1.04. 2025 toI6.0s .2025- Resa rdine,

Madam/Sir,

Please refer to the Acaderny letters of even number dated 29/0112025
and your reply regarding nominations for 25'h Mid-Career Training programme
Phase-III to be held at this Academy with eflbct from 21.04.2025 r.o16.05.2025.

02' Names of the offrcers whose nominations have been accepted / rejccte.for the training programme are attached herervith as Annexure_.A, &Anncxure-'B' respectively. wherever the State Goverrunent's approval isnecessary and pending, the same may kindly be obtained and conuelred to thisAcademy at the earliest and the concerned officers sha, be permitted to attendthe said training programme only on receipt of such clearance/approval.

------Condt. pagc No.02

g.rfi s-fr!fl{r{ q}d rsq sfus srE,r-{ff
SARDAR VAILABnBHAT parar, uirroiler. por,rcE AcADsMy

(lfl,itd {tiF.R; rf6 {zrcat
(Government of India : Ministry of Bone Affairs)(q qt( (gvderabad) _ 5OO 052



il02il

0i. 'Ihe duration of MCTP Phase lll Programme is four rveeks fiorn

2l .04.2025 to 16.05.2025 at this Academy. It is requested to direct the selected

ofTicers to report to the Academy by evening of 20.04.2025. Detailed joining

instructions for the program are attached as Annexure-'C'. The joining

instructions may please be communicated to thc officers selected from your

State / Organization to attend the Programme.

04. The selected officers may please be directed to intimate the following

details by e-mail to the Academy (E-rnail ID: mctp3@svpnrra.sov.in) on or

before 10/04/2025:-

h

the
Offic
cl'

adC
re

iSL

lN
lo.

t_

eo
Titl Nam Designati

on with
ot-flce

Batc RR/S
PS

Office
'Ielepho

ne

Persona
I

WhatsA
pp No.

al
mail
ID

f-- rj
05. 'Ihe o

t4t04t20251
accommodat

lficers may please be directed to intirnate their travel plan by

o enable the Academy to arrange for their reception, transport and

ion on mail id : mctp3@svpnpa.gov.in.

This is issued with the approval olthe Cornpetent Authority.

Encl: As above

6. It may please be ensured that all the selected officers are relieved in time

to join the programme. ln this regard, Ministry of Home Affairs Office

Memorandum F.No.230ll/40/2010-PT(Part-2) dated 22-04.7015 (copy

attached) may please be referred and withdrawal of nomination of selected

officers may please be avoided. In case any offrcer has to be withdrawn due to

unavoidable circumstances, the same may be informed to the Academy at the

earliest.

7

Yours sincerelv.

U"'8
(Dr. A Srinivas)

Deputy Director (MCTP)

Copy forwarded !o

l. All participants through e-mail.
2. 'the Additional Secretary (Police-l), MHA, New Delhi'

I



Annexure 'A'

Schcduled &om 21.O4.2O25 to 16.O5.2O25.
S/ ro. Cadre Title N.mc of thc lPg

OIEcer
Dcetgaatton /

Omclel Addrcs.
Year RR/

sPs
Rernerks

I ACMUT.
Chandigarh (PB)

IUs Kanrvardeep Kaur Senior Superintendent
of Police, U.T.,
Chandigarh.

2013 RR Home Depanment
Golt. Approval

Pending

2 AGMUT . DL IUr Ashish Kumar Mishra DCP/North East Distt 2013 RR

3 AGMUT DL Ms Neha Yadav 2015 RR

4 AGMUT .
I.l&.D

Ilr Ketan Bansal Superintendent oa

.Pqliqe, Daman.
20r6 RR

5 AGMUT - J&K Mr Maqsood-Ul-Zaman Dl(; NKR Baramulla 2011 .S PS

6 MUT . J&K lvrr BhatAh eq- iRP- 3rd BN. 20l3 SPS
AGMUT - J&K L'r. Ranjit Singh Samyat 2013 SPS

AGMUT ..,,&X Mr Rajinder Rumar AD SKPA - Udhampur 2013 SPS

ACMUT. J&N Ilr Sanjeev Kumar CO . JKAP. 4th BN 20i3 SPS

I {) AGMLII, ARP Nlr Mahesh Kumar
Bamwal

AIGP{II), PHQ
Itanagar, Arunachal
Pradesh.

2014 Home Departmcnt
Co!1. Approval

11 AM - Assam Mr Qaurav Upadhyay SP, (Project Drcctor,
World bank, Assisted
Transpon Project and
ASDM4, O/o the
Trasport Depatment
Assam.

2012 RR Home Departmtnt
Oovt. Approval

Pending

t2 AM - Assam Shwetank Mishra SP, Jorhat, O/o the
Supdt. Of Police,

2015 RR Home Depanmcnt
Govt. Approv{rl

l3 Mayank Kumar SP, Dimaha$o, O/o
the Supdl. Of police

2015 RR Home Department
Govt. Appro\.al

14 AM - Assam Mr. Subhrajyoti Bora SP, Sivasagar, O/o the
Supdt. Of Police

2016 RR Home Oepartment
Oovt. Approval

l5 AM - Assam Mohan lal Mecna SP, Bongaigao, O/o
the Supdr. Of Police

2016 RR Home Dcpartment
Covt. Approval

l(; AM - Meghalaya Dr Dara Aswaghosh 2018 RR Home Departmcnt
Gov1. Approvirl

Pending
17 AM ' Meghaleya It,lr M. B. Syiem SP, O/o the

Superintendent of
Police, Anti-lnfi lration
Directorate,
Meghalaya, Shillong.

2017 SPS Home Depanmcnt
Go!t. Approv:rl

Pending

1S trlr C. D. Kharwanlang SP, O/o the Director
Gcneral of Police,
Meghalaya, Shillong.

2017 SPS Home Depanment
Covt. Approvtl

Pending
l9 Andhra Pradesh I{s G. R. Radhika SP/Principal. PTC, 2014 SPS

leaar.ocn/stro. 
oisu-

I

I

I

I

I

ISSP Security VIp Tech

l"-
I

I

eu -essam 
J-r"ril

l

I"
SP, O/o the
Supcrintendent of
Polce. Esst Khasi
Htlls. Shlllono

AM - Meghalaya

I

I

i

I
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3.R ece ption& Accommodation

4. Dress Code

(i) Monday(FN),
SeSSion
Tuesday to Friday (FN)

lnaugural & Valedictory *:']:'n]r''l*'

Arrangements for reception.and rransport at the airporurairway station wr,be made by the Academv on arrivafai ,riJ;"i". each participant wirr reoortto the Advanced courss.Mess (ACMt';ii;; iFA The parricipants are notallowed to bring their driv.ers'/ ;rd;il'; ,io" l psos / Vehicres. Thepa(icipants wi' arso not be arowed t" .i;;;ri.il; the campus during the entirecourse duration, as the programme i..tridflVi".Olntiat programme.

l-
I l
(lil)
(iv)

Formal civvieSMonda v to FridaY(AN)
Morning and evenin g Outdoor

F-oryql Civvies
, (i) I Gentleman

, (ii) r Ladies Sareelsalwar

: Full sleeveO shirt, iie & trouser. with Black oxtord. , shoes

:lPT Dress
PT Dress

_ - . footwear
Kameez/Business suit with formal

Annexure -'(l'

1 Participants are requested to join the whatsApp group created for thiscourse Participants are requested to share their personal mobilenumber (with WhatsAoo), on mail iO : mctpg@sifnpa.gov.in for inclusion in the25'h MCTP phase-lll What.App grorp. 
'r -\-zvrr

2. Reqistration

A' participants, whose nominarions have been accepted are requested tocomplete the registration rorm 
"c""iiiOi" "i 

nttp."*r_.svpnpa.gov.in pleasenote thar traver Dtans .yl-1rly b;-";;;pi;" rhrough this form and thesubmission of this iorm is mandaiory f*l;;;;;;"rr access control pass which:]f t *."t to your registered personat ,oUitJrirrb"r (WhatsApp). tn case of
:1r,ffii:,il::%ffi;;l[]n,, resard, pr""." l"rt,"r rhe Ir p"rs.iJr,,r, pili""p



$Q : Parlicipants from central non-uniform organizations can be wear

formal civvies instead of working uniform. All other participants shot;$

wear working uniforms as per the dress code mentioned above

5. Case Study

q online es mea nt for Civil Servants available on

case studies are taken from each participant as part of their course

evaluation. Partidpant can share any case study based on any evenU situation /

experiences / dilemma faced in their professional life. case study should be

su'bmitted in format given in Annexure-'D'. Participants are requested to bring

statistics, images, video links etc., from their work experience that will help them

in writing of case studY.

5.
iG

Unde rqol n cours
ot Karmavoqi p latform https://igotkarmaYogi. gov. in/#/

iGoTKarmayogiptatformhasmorethan,l000coursesthattheofficials
can explore and stay commltted to your self-development and p.rofessional

gio*th thus contributing to ffre realisaiion of a Vikasit Bharat. Ten (10) online

courses designed to equip you with the essential skills and knowledge

."."ii".v foi your role,' available on iGot Karmayogi platform .|t": .P""n
;ilti;i;a for tlhe parricipants of 25th MCTP ptase-lll. The details of these

online course" "r" ,ult,o""J i" Annexure-E As a pre-course- study' /

;;;;;r"ti;;, ;icr, participali snatl resisret on.igot Karmavogi platform and

enroll himself/nersett tor-lny-""" "t"the 
online courses prescribed. Each

pr*"ip""t ilose nomination' has been accepted shall successfully complete

one of the ten online .oJi.", suggested/may be opted by him/her and obtain

certification for completiJn-"i tn""i"" and shall be produced at the. time of

.loining and filling up "ttn"'t"gi;ii"ti"t 
t"1rn for,the 2Sth MCTP Phase-lll on 21't

April, 2025.lt mav atsoi;"p;;i;J in the whatsApp group created.fro. the

course. ln case ot 
"ny 

,s.-iti"ni" / issues in this regard' ql99:? contact the

i".nni""f Person Mr. Manoranjan Barik on mobile No 80',l9565396'

Note: The participants from lntelligence Bureau (lB) and Cabinet.Secretariat

are exempted from tne manoatori icot course completion wtrich is a pre-

requisite to attend tne 
"oui." "s 

per the joining instructions, Furthermore, if

pr]riil;.i; ti", ie anO-CiUinet Secretariai faces difficulties in submitting their

case studies, ". 
,"qr,r"o-Ui ine joining instructions' it may also be ignored'

7 Ex efle ES an

Each participant is requested to come. prepared for 15.minutes of

experiential sharing on ,ny o{ ineir professional experience with their course

mates.

8. Best Practices of States

Course participants are suppose to give presentations rcn the 
-best

practicei-aaoptlo ov their State/UTwith their cadre mates Please come

orepared with relevant o"i"ift to make presentation (ppt) on the best practices

of your State/UT/ Organisation'



Hyderabad temperature rn March ranges from 24.4.C lo 36.9.C (87 3.F _98.4'F). Generalty, the weather is pteasant juring-ihl. p"rloO.

9. Climate

10. Pay & Leave

11. Faciliti esava ila ble

12. Help de k;

Access time

MCTP Section

Course Director

09:00 to 18:00 hrs (on working days)

Assistant Sub lnspector/Min K Sreedhar Babu
Pnone No : 040 _ 24234251
Mobile No : 9989310306

Assistant Sub lnspector/Min N.Sheik
Pione No : 040 _24234474
Mobile No : g},t4t136l6
e-mail : mctp3@svpnpa.gov.in

Dr. Srinivas A. lpS
Lhqr : o4o -242u406Mobile No. : 9400985641

"-r31__ : srinivas.a@svpnpa.gov.in

A', participants wilr draw their pay and ailowances from their State/g:r1iil:: and in ordinary course, no teave wiil be granted to them during the

Service of Laundry and Barber are avairabre on payment basis at thisAcademy. participants can a-vail medicar r""rrit"r-rro, the Academy hospitar ifthe need so arises cost of ltreoic"iJreatmeiit'at private hospitar, if theneed so arises, has to be oorne uy irre 
"""""ii"0 officer. They must crearall the bitts at the time of oischarll ir.rnlr"-rl iro"pit"f .

!l



Anncxurc -'f)'

4. Background

5. Nanative

Case Study Format for 2Sth MCTP Phase-lll

(Minimum word timit -1500 words)

I . Author - i) Name, Designation, Cadre

2. Title ofthe case study
Domains

Sub Domains
(Domains & Sub Domains to be selected tiom list given on page 2)

3. Introduction -
o Introduces the key protagonist.

. Lays the key decisions or dilemmas
o Often introduces a dramatic "hook" to catch the rcaders interest
. Usually a page is suflicient

. Goals ofthe organization and protagonist

. Constraints and opportunities as perceived by the protagonist

. Outline the trajectory ofthe events up to the decision point

. Explain the protagonists motivation and constraints that shap;d prior d€cisions

and events

6. The dilemma or puzzle

. In most decision cases

. What are thc major options?
o What should be done now?

. Uncertainty involved

o Were appropriate decisions made?

7. Appendices / exhibits

. Any data /graph,/ document to reinforce thc work or idea

8. Lcarning / reflection

9. Declaration - I declare tlnt the Intellectual Property Right olthis case study vests with
Academy on submission.

Date Signature

Sardar Vallabhbhai Patel National Police Academy, llyderabad Page 1



Case S Format for 25th MCTP Phase-lll

P()r.tct\c 1()PICs fOR cAsu sl uDY
Sl No
l

-1. Cer( rinrcs
{

s
9.t
10.

.ll
1l
I3.

15.

l(

l8
I'uttlic Ordrr l9

:0.
,l

:4
25. lH
l6

:s

30

1 lluman Resources aod Lotisticr ll
31. L Pr

l.{
15.
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31
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1j
1.1

6 Infotmation Trchnol0[r 45

46.
4',t.
.l 13.

Ilumnn Intc
Technical Intell

Crimes
Crrrrc ninst wonlen
Crime against childrcnr Protection olChild
Ri Child SensitiYe lic
(lrime wcaker scctions

izcd Cnrlc
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lnd substanccs rclated crimc
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AnliC
Forcnsic scrence

Economic ofl'ences

Rar lrr
Crime I'

t:u and Urb:ur Polic
I ratlic M and Road
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(' Crime Invcsti n

D itrI F{)rcnsi(s
Securi
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Sardar Vallabhbhai Patel National Police Academy, Hyderabad Page 2

5l No l)orrtains
I lrtelliBcjlrr. ,

Sub Domrins

---------r-------

tl

. lJ . ln!(slr:irlr()n und l)!\,scculi()n

I 7 \lurr'ler

Ir. l)rhlr( r)rL1ar munr:rcxrcrrt

l,/ Reli.fi)lL: [L'sti\ I llrirrxlcnrcnt

I 33. I Police Trainiru

. Jx . Polica Slati(n llanrlcrncnl
l9 Prison \4iinatrmcnt
40. I Oovcmment Railway Police (GRP)



Annexure-E

I.Negotiation

At a glance

Timer 3h 45m

6 Modules

35 Videos

1.0 Practice Tests

1 Final test

Su mmary

This Negotiation course explores four key components: understanding
distributive negotiations, exploring value creation, handling dispute
resolution encompassing emotions and principles, and navigating multi-
party negotiations as observed in international arenas. Learners can
anticipate an immersive learning experience, exploring these concepts
through quizzes and real-world insights, enhancing their negotiation skills
comprehensively.

Description

Discover the nuances of distributive, integrative, dispute and multi-party
negotiations, gaining insights into effective strategies and dispute resolution
techniques. Explore the intricacies of creating value, navigating
complexities, and building winning coalitions, empowering yourself to excel
in diverse negotiation scenarios.

Course Objectives:

. Recall and define key terms in distributive negotiation, integrative
negotiation, dispute resolution and multi-party negotiation

1



. Apply negotiation strategies such as BATNA, anchoring, IRP

framework and coalition-building in negotiation scenarios
. Analyse the dynamics of multi-party negotiations, including the
significance of coalitions, power dynamics and differing interests among
parties, in order to participate effectively in a winning coalition
. Evaluate negotiation scenarios, assessing the effectiveness of
integrating distributive and integrative strategies, dispute resolution
techniques and coalition-building in complex negotiation environments

h LtpsiTp orta l. i eo t karnta ysglgqv..l nla Bp/loc / do 7739 45207 59 79 tq 67615
I / ove rvi ew ?p ri m 41y_Ca !eg o Co u rse& ba tc h I d--O 739 5 75 77 7 734M78476

2.Evidence-based Policy Making

At a glance

Timer th 38m

12 Modules

12 Videos

12 Practice Tests

1 Final test

Summary

This course equips learners with essential skills and concepts in evidence-
based decision-making, from understanding evidence versus data to tackling
complex problems through the Muddling Through approach, all while
addressing challenges in measurement modeling and adaptive systems.
Description

Welcome to the course on Evidence-Based policy Making. This course will
equip you with the knowledge and tools to evaluate complex problems and
frameworks to problem solve in uncertainty. lt teaches you how to navigate



wicked problems, fostering nuanced policy solutions in the dynamiclandscape of governance.

Course Objectives:

' Explain the concept of evidence and differentiate it from data
. Describe self-evident truth with examples
. Describe complexity or multi_causality with examples
. Explain the science of Muddling Through and its importance
. Apply the framework of Muddling Through in decision making
. Analyse the odd and even scheme from the Delhi Government
. Explain Measurement Model and recognise time as a challenge
. Recognise scale as a challenge in the measurement model

' Recognise dynamics as a chailenge in the measurement moder

' Recognise Jevons paradox as a chalenge in the measurement moder
. Analyse complex adapilve system with examples

. Explain the wicked problem and methods to deal with it

h ttpq: // p-o rEr l. iso-t ka rma vogi.g ov. it/ aBB/toc/.dp Jfie56,6g2rro3872e137 r ovewrew? primaryCategory=Course

3.Purpose-Driven Leadership
At a glance

Timer th 55m

10 Modules

10 Videos

10 Practice Tests

3

1 Final test



Summary

Unlock the essence of Purpose-Driven Leadership, blending emotional
intelligence, global perspective, and a growth mindset, while conquering
obstacles to drive transformative change.

Description

Embark on a transformative journey in the 'Purpose-Driven Leadership'
course. Here, we delve deep into the fundamental principles of effective
leadership for civil servants and explore the attributes of a Level V leader,
emphasising emotional intelligence, stability and resilience. As you progress,
you'll gain a comprehensive understanding of the global context, enabling
you to collaborate with diverse individuals. Discover how to cultivate a

growth mindset and embrace learning agility, differentiating from a fixed
mindset. By the course's end, you'll be equipped with the tools to navigate
obstacles, drive successful change and emerge as a proficient change agent,
ready to lead effectively in today's dynamic and transformative
environments.

Course Objectives

- Apply the core operating principles for civil servants

- Demonstrate the attributes of a Level V leader, including emotional
intelligence, stability and resilience

- Develop strategies to cultivate a growth mindset and learning agility

- Create a robust purpose-driven leadership framework to act as a change
agent

htlBslBortal=rse!karmatroCr.,ro,v-nlaBpltocl dq_ 1139521472649 4677617
O/overview?pri maryC-a!egory = Course

4



4. Code of Conduct for Government Employees

At a glance

Timer 35m

1 lnteractive Content

1 Assessment

Sum mary

Course on Code of Conduct for Government Employees

Description

Course on Code of Conduct for Government Employees

S

chld=0135 3r)158506661

5. Prevention of Sexual Harassment of Women at Workplace

At a glance

Timer 'lh 51m

3 Modules

3 Videos

9 lnteractive Contents

otkar .in/ do 11 9618144357 811 rvl w?bat

Summary

A lnstitute of secretariat rraining & Management(lsrM) & wadhwani Foundation
Production

Description

A lnstitute of Secretariat rraining & Management(lsrM) & wadhwani Foundation
Production.

//portal.ia rma i.ctov-in/v /video/do 11356 801 042 2561 38?prima

ectionType Course batchld=0 ! 3603942268s 102083
11 5o n



6. lntroduction to Emerging Technologie s

At a glance

Timer 2h 20m

11 Modules

9 Vldeos

l8 PDFs

'l Assessment

Summary

The 'lntroduction to Emerging Technologies' course is focused on helping
learners understand key emerging technologies such as Data Analytics, Artificial
lntelligence, Machine Learning, Computer Vision. Natural Language processing,
lnternet of Things, Blockchain, Drone Technotogy, Augmented Reality and Virtutl
Reality . We help you identify the applications of different Emerging Technologies
across sectors and government. We also suggest how one may identify work problems
where the use of selected Al-driven and other Emerging Tecfrnologies can provide a
solution.

Description

Welcome to the 'lntroduction to Emerging Technologies' coursel Thanks for
joining us on this learning adventure. Let's dive in!

Technological advances have always been key agents of change in how we
work, interact and live. There is an unprecedented pace of technologicai innovation in
all fields frorn computing and artificial intelligence to drones and virtual reality. public
Policy for any country is a complex task, and the complexity increases further if the
country is as large, populous and diverse as lndia. Emerging Technologies provide an
avenue for better decision-making and can help improve the policy-making process.

ln our view, these technologies supplement the experience and expertise of
policymakers and aid their decision-making. As a result, we view Al not as Artificial
lntelligence but as Augmented lntelligence, with "you" as the core!

Keeping this in mind we have launched the course 'lntroduction to Emerging
Technologies'. Thrs course aims at building awareness of emerging technologiei
among government officials enabling them to make informed data-driven decisions
thereby impacting lives for the social good.

After this course, you will be able to:

. Understand how Al-powered and other Emerging Technologies are critical for
good governance

. ldentify the applications of different Emerging Technologies across sectors
and government



_ . ld_entify work problems where the use of selected Al-driven and otherEmerging Technologies can provide a solution

'Appreciate the rimitation of Emerging Technorogies and in which areas it may
not be prudent to use these technologiesl

hr s:// ortal.i otkarma ov.tn/a /toc/do 1 1 3625!QQ9l-o_pQ't 664 1 48 1 /ove
rview?batchld 01362601847640 JZO

7. Stay Safe in Cyber Space

At a glance

Timer th 16m

5 Modules

43 Videos

I Final test

Su mmary

Welcome to the course "Stay Safe in Cyber Space" by lndian Cyber Crime
coordination centre, Ministry of Home Afiairs. This course is created with in intent to
improve cyber hygiene especially in Government Employees and to create a secure
cyber ecosystem. - Understand the rmportance cyber safety - Learn latest trends in
Cyber Crimes. - Ways to stay safe in Digital World. - Repo(ing cyber crimes

Description

'.1! :: llporlal.ittot m do 113812 163759206411/ov w?
sX-f E= Ugg 1 34 s66 U25 42726633

8. Orientation Module on Mission l-iFE

At a glance

Timer 22m 59s

9 Modules

9 Videos

1 Final test

The aim of this course designed by l4C, MHA is to upgrade the cyber
security & cyber hygiene skills of more than 25 lakh civil servants of the Government
of lndia (Gol). This training program will digitally empower officials to identify different
types of cybercrime. Course content is delivered in short, simple and graphic based
demonskations. Key citizen centric initiatives like cyber crime helpline 1930 and
National Cyber Crime Reporting Portat - www.cybercrime.gov.in have also been
included in the content. successful completion of lhe course wil help participants
create a cyber secure Digital ecosystem.



Summary

L|FE - Lifestyle for Envrronment, is an lndia-led mass movement to "promote mindful
and deliberate utilization, instead of mindless and destructive consumption".
lntroduced at CoP26 in Glasgow and launched in October 2022 at Kevadia, Gujarat
by Hon'ble Prime Minister, Shri Narendra Modi, Mission LiFE aims to nudge individuals
towards making simple behavioural changes in their lives and communities, to make
them more environmentally sustainable. A comprehensive and non-exhaustive lrst of
75 individual LiFE actions have been identified across 7 themes - Save Water, Save
Energy, Reduce Waste, Reduce E-Waste, Say No to Single-Use plastics, Adopt
sustainable Food systems, And Adopt Healthy Lifestytes. These actions are specific,
measurable, easy to practice, non{isruptive to ongoing economic activities and with
minimal supply-side dependencies.

Description

Mission L|FE inspires individuals to make small actions in their daily lives and join
hands with millions of Pro-Planet People across the world for a sustainable future. bur
choices and our behaviours, both individually and collectively, have a tremendous
impact on the environment. Mission L|FE is about democratiiing the batUe against
climate change as we are a trustees of the planet. Let us come tolether to implJment
the ideals of Mission LiFE and make a difference to the earth we live in.

The course on "Mission LiFE" will familiarize you with simple behavioural nudges and
actions that can be taken by individuals to achieve a more sustainable lifestlle_ The
course consists of 9 videos which will introduce the concept of Mission L|FE along witn
actions that can be taken across the 7 L|FE Themes.
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9. Yoga Break at Workplace

At a glance

Timer 27m 54s

3 Modules

3 Videos

1 PDF

1 Final test
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Summary

Y Break "Yoga break at workprace" yoga protocor was devised with an aim to get De-
stressed, Refreshed and Re-Focused to enhance immunity at rhe work pr"r""-ov
practicing selected Yoga practice for short duration accrue the benefits as irolecteifrom Yoga practices for a longer duration.



Description

Y Break'Yoga break at workprace" yoga protocor was devised with an aim to get De-
st.essed, Refreshed and Re-Focused to enhance immunity at the work pfi"" OVpractic-ing selected Yoga practice for short duration accrue the benefits as prolectea
from Yoga practices for a ronger duration. The prorocor comprises tew simite'vqrc
practices follows:

. Tadasana & Urdhva Hastottanasana

. Shoulder Rotalion, Uttana-Mandukasana
. Ardha Cakraiana, Prasarita padottanasana
. Kati Chakrasana
. Deep Breathing, Nadisodhana pranayama

717 participants from 35 Private and Government bodies participated and completed
the trial successfully. Feedback of the protocol trial is very encouraging. participants
who completed the p.otocol include both male and female. After piaclicing minutes
Yoga protocol, twice a day at workplace, a positive shift experienced with eniouraging
results.

The protocol is found to be helpful for workers to De-stress, Refresh and Re-focus with
enhanced immunity at their wbrkplaces. Analysis revealed improvement in all
parameters selected for observation. The results show, yoga break protocol can do
wonders in health parameters of the working population. Hence it should be introduced
in both public seclor and private organisations to improve quality of work of working
population.

workplaces have traditionally focused on core occupation and safety issues and have
not paid adequate attention to the health of their employees. Hence, with encouraging
results of the "Yoga break @workplace'Yoga protocol, may be introduced at workplac-
to bridge this gap. lt can be practice by people from factory workers to intellectuals in
academic field just for 5 minutes twice a day during the day even with their prolonged
work schedule. This Y-break at workplace can crebte a perfect balance between the
activities and process of body and mind.

htt1,s 7li,ortr1-o*a[ry]a_y,q!1,ijoy.ilr/qp'p/-tqL:l(q-{1jB'!J 3zlliz6 1144tr761te7 toyejyietry,
138114219424240645l



Description
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. Tadasana & Urdhva Hastottanasana

. Shoulder Rotation, Uttana-Mandukasana
. Ardha Cakrasana, praSarita padottanasana
. Kati Chakrasana
. Deep Breathing, Nadisodhana pranayama

717 participants from 35 private and Government bodies participated and compretedthe triar successfu'y. Feedback.of the protocor tr"i ir ,-u.y encouraging. parlicipantswho compreted the protocor incrude both ,nri" una L.irre. After practicing minutesYoga protocor, twice a day at workprace, , p""itr* ,nii 
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10. Compilation of Monthly, Appropriation and Finance Accounts

At a glance

Time 47 mins

1 Module

1 PDF

Summary

This course delves into the processes and procedures involved in compiling

various financial statements in government accounting. lt covers the preparation

of monthly accounts, appropriation accounts, and finance accounts, which are

essential for understanding the financial performance and position of

government entifies. The monthly accounts, appropriation account and finance

account has been dealt in detail.

Description

By the end of this module, students will be able to: Prepare and analyze monthly

accounts for governrnent departments. Understand the process of compiling

appropriation accounts to assess parliamentary authorization compliance'

Analyze and interpret the various components of Finance Accounts to gain

insights into government finances. Apply the principles of financial reporting and

disclosure in government accounting. Evaluate the financial performance and

position of government entities based on the compiled accounts. This module

provides a practical understanding of the financial reporting processes in

government, equipping students with the skills necessary for effective financial

analysis and decisio n-making.
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""*:,,Llil:Fil"J,*i.;
OFFICE.MEMORANDUM

Sub: Mendato4r Mid Carccr Trnining progrrmmc for [pS Ofliccrs _ ?romotion tothe next grade/incremcnt _ regoidirgl

The undcrsigned is dirccted to-refer to tbe subject and say tbat several puticipa::tssmoog the selected and rcservc list for various p#; 
"i 

MCi" are withdrawiag tbcirnominations citing personar aud administrative grounds or not rclicvcd. by statavurs toaueod various phases of MCTp.

F.N. 230r l/40/2010-pT (prrt-2)
Govcrnmcnt of fndia

Miuistry of Home Affalrs
(Polic*I Division)

Police Trailing Scction

this connection, anention of State Govts. are iDvited to Rule 3(l) of IPS @ules),2007 which idcs of be appointed ro the JAG only atrerbe III mandatory Mid Carecr T as specified by thc CentralGovt. Sioilarly, Mid Career Trainiag pro
SraInme Phase IV & V are maadatory trainingprogmrunes., as per Rule 3 of IpS @ay) Rules, 2007, for promotioo/rncrement of the IPSO6cers. The officcrs aced to complete the desi gnated phases wittrin stipulated lenglh ofsenrice, failing which rhe of6cers would bc barred from promotioo to thc, oe".<tgrade/ilcre ueut. The ofEcers who are due for 9s, 15th and 266 years of scrvice may haveio fac€ noppage of promorion/increment if they do not atrcnd lhc designated phases ofMCTP.

3. 
-_ 

The above nrlc posiliou may please bc disseminatcd to BII coocerDed for strictcomplianc€.

(IIarish Chanitra Rai)
Under Secretary (policc Traiuingj

Tet. No. 011_2309 2527

To,
1. Chief Secre(aries of all Statcs.

Chicf Admloistrators of all Union Territories,

Director, SVP National Police Acadcmy, Hydcrabad.

2. ID

2

3

a

/a €
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r600?!/2c?{/O/o AO(MCIP)

Avr^"go a^r-r-- ?

Govemment of lndia/Bharat Sarkar
Ministry of Home
IPS-ll Section, No

A ffairs/Grih Mantral aya
rth Block, Nerv De lhi- l .

Sub : Mid Career Training programme * Exernption in atlendance_Reg.

^, _-,.SYP fPA may please rtfer ro rl:eir letter No. 2AlVnDAlO_Trg.(MCTp-
PhJY) dated 27 -09.2010 on &e subjecl cired above. By anendment in rhe lpS (pay)
Rules, 2007 it has been notified.on )o.os.zoto, ."herein it has been prooia.aG"i,.,
ntember of service, who has bs'1 than rhree years'of service aJie: the yea) in which he hasbeen slotted to tndergo phcse II1, phctse ly'or plrtse v of Mid-ca:eei r*ning,;ouia *,bc..sent for mandatory mid'career trainirg." A copy of the notification is JacrosJ rn.inlonnation and :recessary acdoa.

e^,d .4, ""lar'< .

(q
(K. NatarajJn)

Under Secretary to the Govt. of India
Tel. No,23093551

a

MFIA t.l.O. No. l60l l/15i2004-tps.ll )ated the 6 c-bctcb:r, 2010

I
lr* n. 5vp:rrA-rac-trclv{jooa)/2./,r?.-Oro AO{!acr?) ((omourjr 15. 73o"r1
Cen.rar.ll r.oh .Ofac. b, .a. :HtI( SltErx Astliacrp), Aat{iacrri, ,ipa o. aaro2ltc2s o, oc pe
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